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Introduction 
The Miriuwung Gajerrong People are signatories to the Ord 

Final Agreement (OFA), a broad package of measures 

which implements a platform for future partnerships be-

tween the Miriuwung Gajerrong People, WA State Govern-

ment, industry and developers for the benefit of the wider 

community and the East Kimberley Region. 

The Agreement recognises the injustices of the past, in 

particular the ongoing impact of the flooding of Lake Ar-

gyle, whilst structurally shifting the MG People’s social, 

economic and political position for the future. 

  

The Agreement provides that this structural shift is to be 

achieved by the creation of a resourced Corporation, 

Yawoorroong Miriuwung Gajerrong Yirrgeb Noong 

Dawang Aboriginal Corporation (MG Corp) which is to 

receive and manage the benefits to be transferred under 

the Agreement. 

  

MG Corp’s mission is to build a strong economic and so-

cial base for the MG People which protects and enhances 

their culture and heritage using the provisions of the OFA 

as a basis. 

  

Strategically, MG Corp is committed to developing a 

strong, effective and sustainable Corporation as well as 

developing the economic wealth of that Corporation 

through the Trusts and support and facilitate the develop-

ment of community and individual business and employ-

ment opportunities provided by the OFA and other part-

nerships and initiatives. 

  

At the same time MG Corp intends to support and facili-

tate the improvement in community health, housing, edu-

cation, employment and well-being in conjunction with 

the Ord Enhancement Scheme (OES) and partnership ar-

rangements with Local, State and Federal Government, 

NGOs, industry and other community agencies while pro-

tecting and enhancing MG culture and heritage. 

  

In this context MG People have established a complex 

governance structure and, aside from the main Corpora-

tion, there are three trustee subsidiary companies that will 

hold on trust the benefits of OFA. 

  

The representative nature of the Corporation is shaped by 

a traditional cultural structure, the Dawang Council being 

comprised of representatives from each of the sixteen 

Dawang (or traditional land areas) which make up the 

Miriuwung Gajerrong native title lands. 

MG Corp is set to become the lead indigenous organisa-

tion in the East Kimberley and has the support of both the 

Government and the private sector.  

Photo supplied courtesy of the MG Corp Records. 
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Our vision is for the MG Corporation 
to be the leading organisation in 
achieving a healthy, wealthy and 
culturally strong MG Community. 

Our Vision 



Mission Statement: 
The MG Corporation will build a strong  
economic and social base for the MG 
people, which protects and enhances 
their culture and heritage using the  
provisions of the Ord Final Agreement 
as a basis. 



The values which the Corporation will follow to carry out its’ mission are: 
  To respect the culture and heritage of the MG people 
  To respect the Kariel rules 
  To act with honesty, integrity and professionalism. 
  To work together to make each other strong and build MG  

  pride, independence and wealth. 
  To promote relationships and partnerships with local services 

  and businesses. 

Our Values 
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Yawoorroong Miriuwung Gajerrong Yirrgeb Noong Dawang Aboriginal Corporation  
(MG Corp) ABN 79 270 210 553  

Incorporated under the Aboriginal Councils and Associations Act (1976) 
on 2nd February 2006 

 
 

POSTAL ADDRESS  
PO BOX 2110 

Kununurra WA 6743  
 

Corporation Contact Details 

DAWANG COUNCIL MEMBERS  
  Dolly Thompson   Balaburr 
  Stephanie Boombi  Bigainybeng 
  Natalie Rogers   Bilbidjing 
  Annette Chunama  Djanaiwan 
  Dora Griffiths   Djandami 
  Lola Taylor    Dulbung 
  Lucilla Martin   Dun Dun 
  Tanya Hill    Kalamunda 
  bernadette Simon Hall  Mandangala- No name 
  Helen Carlton   Nyawanyawam 
  Ephrem Kennedy   Tjigilmiri 
  Donna Birch   Wadainybeng 
  Georgina Wilson   Wirram 
       Yardungarll 
  Ms C Hapke   Yirralalem 
  Neil Yaranguli   Yunurr/Yalangga 

BOARD OF DIRECTORS  
Helen Gerrard 

Donald (Duck) Chulung 
Edna O’Malley (Deputy Chairperson) 

Ted Carlton (Chairperson) 

BANKERS 
Westpac Banking Corporation 
BROOME WA 6725 

AUDITORS 
Fong Richards CPA’s 
Box 328 Ravensthorpe 6346 
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Chairperson’s Message 

Miriuwung and Gajerrong people signed the Ord Fi-
nal Agreement (OFA) 4 years ago and this opened 
the door for the expansion of the Ord Irrigation Pro-
ject. 
 
This agreement made use of our Native Title rights 
to achieve better employment, business opportuni-
ties on social outcomes for the Traditional Owners 
of this country. 
 
With the imminent expansion of the Ord Irrigation 
Project, we are now on the verge of that agreement 
turning into practical reality and we, as local Indige-
nous people must step up and grab hold of this once 
in a generation opportunity. 
 

This year, in 2009, MG Corp negotiated the Aboriginal Development Package (ADP) to 
help us embrace this opportunity. 
Many people have been working together to finalise the ADP. I thank Minister Grylls, 
staff of the Office of Native Title, the Department of Regional Development and Lands, 
the Kimberley Development Commission and MG Corp for the support they have dem-
onstrated in this process. 
 
Another benefit of the OFA is that Miriuwung Gajerrong people will hold up to 10% of 
the new land released making us a significant landholder in the new Ord irrigation pro-
ject. 
 
As leaders in our community we have a duty of care to support and encourage our peo-
ple from the ground up to embrace these opportunities for a better future for us all.  
 
This is a responsibility we must take very seriously. 
 
Success will mean that Miriuwung and Gajerrong people will be proud to be partners, 
contributing to the development of the Kununurra and the East Kimberley community. 
 
Success will mean a better future for us all and open the door for future prosperity.  
 
 
 
Ted Carlton 
Chairperson, MG Corporation Photo supplied courtesy of the MG Corp Records. 
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Deputy Chairperson’s Message 

It was my honour to serve MG Corporation as Chair-
person from 1 July 2008 to the Annual General 
Meeting in mid December. In January I handed the 
reins over to Ted Carlton and have acted in the role 
of Deputy Chairperson since that time. 
 
During my time as Chairperson I saw the Corpora-
tion make strides forward in terms of capacity and 
effectiveness that will stand it in good stead to face 
the challenges and benefit from the opportunities of 
2009 and 2010. 
 
The Corporation received a commendation 
(Organisations less than 10 years old) in the Indige-
nous Corporations Governance Awards sponsored 
by Reconciliation Australia and I travelled to Mel-
bourne with the CEO to receive that award. 
 

Due to the winner of that award being unable to go, I also went to Arizona in the United 
States to see first - hand how the Native American Apache people are dealing with the 
issues facing them, many of which are the same as those facing the Miriuwung and Ga-
jerrong people here in the East Kimberley. 
 
A visit from the Prime Minister of Australia, the honourable Kevin Rudd, finished the 
2008 year on a high note with promises to ‘make a difference’ and we now know that 
considerable federal and state government resources are being spent in the East Kim-
berley region in an effort to address the problems we face, I believe it is up to us to 
make the most of all the marvellous opportunities that will be offered in the near future 
and make our way forward to contribute to our land and people, only we can do it. 
 
 
 
Edna O’Malley 
Deputy Chairperson, MG Corporation  

Photo supplied courtesy of the MG Corp Records. 
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Chief Executive Officer’s Message 

It was with a great sigh of relief that we implemented the necessary changes to the CATSI act with 
the hard work of Julie Melbourne and finally signed off on the constitutional changes in January of 
this year. This means a much more streamlined governance structure enabling the Organisation to 
enter negotiations with Government and private investors in a more businesslike manner as well as 
reduction in costs and resources. 
   
Also at the beginning of this year we saw the development of the Innovative Housing Development 
Proposal entitled Constructing Futures. This proposal covered a mixture of housing options, training 
and development package and a systematic roll out of up to 200 social and private housing options.  
Stage one of the packages has been supported by the Commonwealth Government which will see 
housing soon to be constructed on identified MG Sites.  Although the document was positively re-
ceived by State and Commonwealth Ministers and showed that MG Corp had reached a level of ma-
turity in presenting a vision to address housing issues for MG people it has not been taken up as yet.   
Involvement of MG people in the design and construction of their own homes was a key feature of 
the proposal. Since then MG Corp has met with a number of private investors to develop innovative 
housing design and strategic partnerships to make this vision a reality.  
 
The first innovatively designed house is due for commencement in a matter of weeks. 
 
Although the Aboriginal Development Package (ADP) was not signed off until recently the hard work 
behind the scenes which needed maximum commitment from the council and board at a time when  
we were grappling with the CATSI Act changes is testament to  dedication of the board members for 
which I am deeply thankful.  
 
Another highlight for the year was the guaranteed funding for a new MG Corp office. Under the 
Commonwealth component of the East Kimberley Development Package we can look forward to 
increasing our professional image through a new office to be collocated with Gelganyem Trust. A 
site is yet to be located. 
 

The year has been brimming with 
challenges and achievements, rang-
ing from the financial crisis, estab-
lishing relationships with the new 
State Government, implementing 
the complex changes required under 
the CATSI Act and the promise of the 
Aboriginal Development Package.  
At times it has been unpredictable 
and with a buildup of expectations, 
aspirations and hope, a bit like the 
build up to the wet. We can see the 
vision and the need for change be-
fore us but like the recent thunder-
storm activity we have yet to see the 
change in the season realised in its 
fullest. 
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Negotiations with Tourism WA and the makers of the film Australia saw the dismantling of the Carlton 
Station set. A feasibility study has been completed by Gunya Australia to investigate the potential to 
develop an eco tourist centre at the foot of Kelly’s knob. This venture is yet to be finalised. 
 
Despite a shaky start to the financial year with MG Investment as a result of the Global Financial 
Squeeze I am happy to report that we have since recovered our losses and are heading back into the 
black again. This is good news in terms of now being able to look seriously at investment opportunities 
with our corporate partners. The wisdom and perseverance of our Trust Directors has contributed to 
this positive showing. 
 
Successful Lotterywest funding applications saw the purchase of a new Troop Carrier and the develop-
ment of a new Information Technology system.  
 
After a very intense year of consultation with the development and the negotiations of the ADP, the 
development of the Constructing Futures documentation, and  the additional demands on directors to 
attend director training courses and personal development course we can now move forward to deliv-
ering on key outcomes. We are moving in a new area, the MG Corporation is getting ready to fully com-
mercialize its direction, the private sector and business opportunities are plentiful, whilst working 
through the joint commitment of both MG and government we have been able to build strong partner-
ships with some positive and assertive ministers and government departments. 
 
Some of the key deliverables for the coming year include: 
Implementation of 305 MG jobs under the ADP in a range of Industries linked to Ord Stage 2 
Instigation of a new professional team to oversee the employment strategy, human resources and busi-
ness development. 
 
Finalisation of the MOU with Strong wall and MHI Construction to start to deliver on the Constructing 
Futures vision. 
 
Constructing a new office having secured $4.5M under the East Kimberley Development Package 
funded under the Commonwealth Government’s Infrastructure Package. 
 
There are still around 24 outstanding issues and projects that have come from the Ord Final Agreement 
that have to be resolved, some issues are legally structured and some are tied up in bureaucratic proc-
ess. We would hope to have all these outstanding benefits cleared as soon as possible, so the corpora-
tion can focus on the ADP, and the job creation and business opportunities they are offering.  
 
The year gone with all its achievements and challenges would not have been possible without the hard 
work of the MG team, the board and our funding partners Office of Native Title. To all of you I thank 
you. 
 
All Miriuwung Gajerrong people need to focus on the year ahead as we roll out business opportunities, 
employment and a better future for MG People as we all work together to create and capture the op-
portunities that have been long overdue. 
 
 
 
 
David Saunders 

C
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Photo supplied courtesy of the MG Corp Records. 
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MG Corporation Board of Directors 

Ted Carlton 
Chairperson 

Edna O’Malley 
Deputy Chairperson 

Helen Gerrard 
 

Duck Chulung 
 

Photo supplied courtesy of the MG Corp Records. 
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MG Management & Project Staff 

David Saunders, CEO 
This is David’s second annual report that he has delivered. David is Jawoyn from his 
mother’s side and Gunditjamara on his father’s side. David was living in Brisbane prior 
to coming to take on the role of CEO. David has over 32 years working in Private Enter-
prise mostly as a National Marketing Manager and has lived and travelled extensively 
throughout Australia. David has set up many businesses and has worked for both Pri-
vate and Public Listed Companies. Also, David has won Australia Day Awards for com-
munity services in Brisbane and worked also with the Queensland Chamber of Com-
merce and the Greater Brisbane Area Consultative Committee were he was responsible 
for employment policy and community engagement throughout Queensland. 

Tania Warry, Company Secretary 
Tania’s has been with MG Corporation for 15 months, since she moved here from 
Maryborough in Queensland after visiting the area when she was travelling around 
Australia. Tania has since become a Kununurra local and was appointed to the Com-
pany Secretary role in early 2009. In between managing her busy role, Tania is studying 
Small Business Management and enjoys getting out for a spot of fishing and photogra-
phy.  
 

Michael Hyde, ADP Manager 
Michael has worked in a community development role in the Kimberley for the past 15 
years. He brings to MG Corporation a wealth of experience in Community and Regional 
Development Policy. In 2009, Michael was appointed to implement the Miriuwung 
Gajerrong Aboriginal Development Package. Michael has also been instrumental in the 
establishment of IT Systems Management during his time at MG Corporation. 

 

Des Hill, Future Acts Officer 
This year brings up 5 years that Des has been employed  by MG Corporation. Initially he 
was a member of the MG Global Negotiations Team that met with the WA State gov-
ernment to come up with the Ord Final Agreement before being approached by the 
Negotiation Committee to take on the role of ASEIA Coordinator in 2004. In 2006, once 
the OFA was signed off and the Corporation was set up, Des was appointed the OFA 
Projects Implementation Officer that had him working on setting up of the New Con-
servation areas Joint Management Committee, and again with the R31165 JMC for the 
water reserve at the southern end of Lake Argyle. Since then his role has evolved to 
also include Native Title Future Acts work with the PBC #1 & PBC #4 Committees that 
deal with all MG land related matters. Des also represents MG Corporation on other 
boards across Northern Australia that deal with various issues that may in future have 
impact on MG peoples rights and country. 
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John Gault, Manager of Economic Development Unit 
Kununurra Resident for 9 years, and formerly employed in management roles with the 
Department of Environment  and Conservation, and the Commonwealth Bank. Man-
ager of the Economic Development Unit, John has played an important role in team 
negotiation in the State Government and looks forward to implementing the ADP. Cur-
rently Honorary Secretary for Kimberley Chamber of Commerce and Industry, John is 
heavily involved with community and small business development. John has a Econom-
ics Degree from UWA and a Diploma of Management from Fremantle TAFE. 

M
an

agem
en

t an
d

 P
ro

ject Staff 

John Nelson, Project Officer, Weeds & Waterways 
Arriving in 2004 from Alice Springs, John Nelson embarked on local employment with 
the Waringarri Drug and Alcohol Intervention program. After several years of local 
employment, John was asked to join the  MG Corporation team as a Project Officer and 
mentor to young employees with the Weeds & Waterways Project. John brings to his 
role a good knowledge of communications  and has assisted with further education and 
development within his team. He also has completed his chemical handling certificate 
through Charles Darwin University and holds a Bachelor of Environmental Health 
through Batchelor  College, NT. 

Sonia Leonard, Indigenous Community Water Facilitator & 
NAILSMA Representative 
International River Symposium Young Water Scientist of the Year Sonia Leonard has 
been with the Corporation since March 2009. She comes from working for James Cook 
University (Cairns) and brings with her a vast knowledge of tropical river systems.  
Her qualifications include a Bachelor of Applied Science, Majoring in River Manage-
ment. Sonia is currently finishing her PhD in Fluvial Geomorphology (the evolution of 
River Systems) and is a valued member of the Corporation. 

Elisabeth Dessert-Stewart, Accounts Manager 
Elisabeth is a long term Kununurra resident who moved to the Ord Valley from the USA 
with her pioneering family in 1973. She spent the last 20 years working in her family’s 
business in the Agricultural Industry before moving to MG Corp 3 years ago.  She lives 
in Kununurra with her husband and three sons who all attend Kununurra District High 
School.  Elisabeth is an active member of KDHS P&C and holds a two year term on the 
KDHS School Council.  She is also a member of the Community Library Management 
Committee, a member of the Country Women’s Association,  a member of the Ivanhoe 
Volunteer Bush Fire Brigade, an executive member of the Kununurra Tennis Club and  a 
volunteer Junior Tennis Coach.  She enjoys reading and gardening in her spare time, as 
well as camping and boating with her family. 

Des Hill—Photo supplied courtesy of Tania Warry. 
All other photos supplied courtesy of the MG Corp Records. 
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Organisational Chart 
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Economic Development Report 

 
 
 
 
 
 
 
 
 
 
2008/9 has been a busy 
year for the Economic  
Development Unit. 

 
 
The major focus for 2008 was on 
resurrecting the Weeds and Wa-
terways project and progressing 
the economic opportunities that 
were in train when I commenced in 
September last year. 
 
The Weeds and Waterways project 
was struggling for want of a Project 
Officer and some effective record 
keeping and reporting and in dan-
ger of having the funding with-
drawn by ILC when I arrived. The 
appointment of John Nelson as 
Project Officer, Des Hill as Project 
Manager and myself as Project Ad-
ministrator allowed the project to 
progress and start to achieve some 
of the milestones required under 
the funding arrangements. With 
help from the Steering Committee 
and a lot of work by the Project 
Officer and trainees the project got 
back on track by December and 
made significant progress in 2009, 
to the point where it was com-
pletely ‘up to date’ with its mile-
stones and timelines by the end of 
the financial year. 
 
 
 

 
 
 
Aquaculture on Lake Argyle, resi-
dential housing in Lakeside, cost 
effective construction methods, 
tourism ventures, small business 
opportunities for Dawangs, various 
agricultural propositions, and the 
development possibilities of the 
Bandicoot Drive property were 
among the economic opportunities 
I pursued leading up to Christmas. 
 
In 2009 it was immediately evident 
that the expansion of the Ord Irri-
gation Area was likely to come 
about and this triggered the Abo-
riginal Development Package re-
quirements of the Ord Final Agree-
ment. As the ADP was likely to in-
volve significant opportunities for 
Miriuwung and Gajerrong people, 
the Board decided early in 2009 to 
allocate substantial internal re-
sources to developing the Corpora-
tion’s negotiating position on the 
ADP in preparation for discussions 
with the Department of Regional 
Development and Lands represen-
tatives. Almost all the Economic 
Development Unit’s time from 
January to June was spent evaluat-
ing the Ord Final Agreement provi-
sions for an Aboriginal Develop-
ment Package and formulating a 
position for the Corporation to 
adopt in negotiations. 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
 
 
Negotiations with the State com-
menced in May and went on for 
some time, with many revisions to 
the Corporation’s initial position 
on the ADP, finally, the ADP Heads 
of Agreement was signed in early 
September 2009 giving MG Corpo-
ration access to $12.5 million fund-
ing over three years to advance 
employment, training and business 
outcomes for MG people, all in all 
a satisfactory outcome. 
 

2009/10 and onwards will 
provide significant  
employment, training and  
business opportunities for 
MG people and the MG 
Corporation, but these op-
portunities will only be 
worthwhile if MG people 
grab them with both hands 
and make the most of 
them.  
 
The Corporation and the Corpora-
tion staff can highlight the oppor-
tunities and assist in helping MG 
people take advantage of them but 
the only people who can make 
them meaningful, long term 
changes to the way things have 
been are the MG people them-
selves, it is over to you!  

John Gault  



 

  MG Corporation 2009 Annual Report                     20 

OFA Implementation & Future Acts Report 

 
 
 
 
 
 
 
 
MG & DEC Conservation Areas 
Joint Management 

After many on- country trips dur-
ing the year with Dawangs, the 
Joint Management Plan is almost 
ready to be finalised. There have 
also been trips onto country to see 
where some tourism ventures can 
be set up.  
 

There will be plenty of on 
country trips next year for 
infrastructure and tourism 
work so is going to be a 
busy one for the Parks 
Council & Dawangs.  
 
 
After a slow start, the MG Rangers 
are now in full swing and have all 
been doing very well. (see Parks 
Report) 
 
 
 
 

Reserve 31165  
Joint Management 

Progress on this project has been a 
little slow due to the lack of fund-
ing but hopefully, now that there is 
funding for the Rangers, things like 
on-country trips will be forthcom-
ing. Hopefully that after the wet, 
the Rangers can start going out on 
country to look at putting in some 
camps and fencing off Springs from 
cattle. The Interim Management 
Plan should also begin to be imple-
mented. (see DoW Report) 
 

 
 
 
 
 
Indigenous Water Policy Group 
(IWPG) 

There have been four (4) meetings 
& one (1) Water Forum held over 
the year. The IWPG has been work-
ing toward policy changes that will 
enable Indigenous people an allo-
cation of water from the consump-
tive pool for commercial purposes. 
The policy process has been a long 
one and was supported by many 
Indigenous people from Broome to 
Cape York  at the Mary River forum 
in the N.T & was finally endorsed 
by the Northern Australia Indige-
nous Land & Sea Management Alli-
ance (NAILSMA) at it’s last meeting 
and will be forwarded to Govern-
ment along with the Northern Wa-
ter Taskforce Report. It is the hope 
of Indigenous Peoples from across 
Australia that Federal & State gov-
ernments will take our Rights seri-
ously now with regard to our water 
allocation for both Cultural & Com-
mercial usage. 

 

Eco-Trust Australia 

The Board & Members of Eco-Trust 
are still interested in working with 
MG Dawangs on a Pilot Project to 
assist them in business set-ups. 
They are also interested in working 
with MG Corporation on larger 
scale business that may arise. Once 
the Ord Stage 2 starts, staff of MG 
may have some more time to start 
forming proposed businesses with 
Dawang Groups and then bring in 
Eco-Trust to assist with finance & 
business plans. Eco-trust is a Phil-
anthropic Institution that was set 
up on the model of Eco-Trust Can-
ada that Des went & saw in 2006.  
 

 
MG  #1  &  #4  PBCs 

Although there were a lot of Min-
ing & Exploration applications 
processed by Department of Indus-
try & Resources (DoIR), because of 
the stock market falls, not much 
activity has happened on the 
ground. There have been some 
clearances occurring with Main 
Roads for gravel pits and by-pass 
road and other non – mining inter-
ests, but nothing big with compa-
nies. Next year will see a lot of 
Clearances happening and there is 
the belief that there could be a few 
mines starting up in MG Country 
within the next 3 – 5 years. 
MG Corporation will need to keep 
a close eye on these as there could 
be plenty of employment & busi-
ness opportunities arising out of all 
that for MG People. 
 
The Tidal Power people are also 
still looking at putting in a hydro 
plant down on the lower Ord near 
Limpett Island. These mob have 
been speaking to Balangarra # 3 
claimants about putting it there so 
MG have requested that KLC or-
ganize a meeting between the 
Balangarra # 3 & MG #1 claimants 
with the Tidal Power group to 
come to an agreement of whether 
to go ahead and where to put the 
plant. If this does go ahead, both 
the MG #1 & MG # 4  determina-
tion areas will be impacted upon 
so again, there could be further 
employment & business opportu-
nities for MG People.  
 
 

Des Hill 
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Aboriginal Development Package Report 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

2009 saw the agreement 
with the State Government 
on the contents of the 
Aboriginal Development 
Package (ADP).   The ADP 
will provide MG Corp with 
some resources to maxi-
mise opportunities for em-
ployment, training and MG 
business in the works 
around the Ord Irrigation 
Expansion. The ADP will 
offer the following to 
Miriuwung and Gajerrong 
people. 
 
 
 
 
 

Employment Support 
MG Corp will have dedicated employment 
officers to match people with work and 
assist people find suitable training and 
support to get and keep a job.  MG Corp 
will have a special relationship with the 
Ord Expansion contractor to provide addi-
tional employment support for MG work-
ers. 

 

Mentoring Program 
A mentoring program is being put in place 
support MG people in joining and staying 
in the workforce. Mentoring is about giving 
people skills to support their own commu-
nities with life coaching techniques. 

 
 
 
 
Labour Market Information 
Relevant information about the Kununurra 
labour market will be gathered by MG 
Corp. This information will include a sum-
mary of Miriuwung and Gajerrong people 
and level of job readiness; an audit of jobs 
that will become available and a survey of 
training and employment services in 
Kununurra. 

 

Business Development 
There will be a Business Development 
Officer to assist individuals and family 
groups to start a small business. They will 
assist in business planning obtaining fi-
nance and training and support to get the 
business up and running.  Business oppor-
tunities will arise out of the Ord expansion, 
the Commonwealth East Kimberley Devel-
opment package as well as parks and tour-
ism.  The State will also provide assistance 
to MG Businesses and joint ventures to 
tender for contracts to provide goods and 
services. 
 
Aboriginal Heritage and Culture 
People supervising MG workers will be 
required to undergo Cultural awareness 
training through the Mirima Language 
Centre. Heritage procedures will be 
adopted by contractors working in the Ord 
M2 development area to ensure MG heri-
tage sites are protected. Seeds from native 
plants and other bush tucker plants will be 
collected by an MG Corp project team for 
later planting and regeneration. There may 
some additional business opportunities 
that arise from this. 
 
M2 Farmlands 
Provision was made under the Ord Final 
Agreement for 5% of developed lands to 
be granted to MG Corp, with an option to 
purchase an additional 7½%, giving MG 
Corp 1,000 hectares of the 8,000 hectare 
development. MG Corp will undertake 
studies to ensure the best use is made of 
these new farmlands which will provide 
further opportunities for work for MG 
people and possibilities for joint ventures 
for agricultural and forestry projects. 

 
 
 
 

 

Facilitation 
The ADP will place a burden on the corpo-
ration to provide these additional services 
and the State has agreed to provide fund-
ing for a number of positions to ensure the 
Corporation can deliver the best possible 
services to the MG people.  
 

There will be funding for 
an ADP Facilitator,  
Employment Support  
Officers, Heritage Officer,  
Administrative Officer and 
Human Resources  
Development Officer and a  
Business Development  
Officer.  
 
There will also be additional resources to 
ensure the Board can meet to manage the 
Corporation.  The Corporation has already 
moved to a new office at 10 Coolibah to 
cater for the expanded staff. 

 

Workcamp 
The State also acknowledges that housing 
for people working on the new projects is 
an issue and in partnership with the Land-
corp and the Shire of Wyndham East/
Kimberley, MG Corp will be developing a 
camp to accommodate workers for the 
duration of developments in the region. 
 

MG Future through Employ-
ment and Business 
The Aboriginal Development Package pro-
vides as unique window for Miriuwung and 
Gajerrong people to step up and take ad-
vantage of the opportunities available and 
provide a better future for their families 
and communities. 
 

 

Michael Hyde 
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Company Secretary’s Report 

 
 
 
 
 
2008-2009 has been a busy 
year for MG Corporation 
with the change to the MG 
corporate structure under 
the Corporations Aborigi-
nal Torres Strait Islander 
Act 2007 (CATSI Act).  This 
has also resulted in new 
Constitutions for the MG 
Corporation Registered Na-
tive Title Prescribed Body 
Corporate (MG PBC #1 and 
#4). 
 

When the Directors were ap-
pointed in February this year I was 
appointed as the Corporate Secre-
tary and Contact person by the 
Directors under the Constitutions 
of MG Corporation and the MG 
PBC #1 and MG PBC # 4 Corpora-
tions- under the CATSI Act.  
The CATSI Act amendments have 
increased the level of legal liability 
and responsibility for the Directors 
of the MG Companies and the CEO, 
and therefore there has been a 
series of Governance training 
workshops to assist the Corpora-
tion to improve its governance. 
Directors and Dawang representa-
tives are also learning the proc-
esses of the new structure. 
The role of the Secretary/Contact 
person is an important one. It is to 
assist the Directors to make sure 
the MG Corporations run properly. 
However, the Directors cannot 
pass on their liability and responsi-
bility as Directors to the Secretary/
Contact Person. 

The Secretary/Contact Person is 
appointed  
One of the important legal respon-
sibilities of the Secretary/Contact 
Person under the Constitutions  is 
to make sure that all communica-
tions and correspondence to a Cor-
poration are passed on to the Di-
rectors of the relevant Corporation 
within a certain time. This is 14 
days for the PBC and MG Corpora-
tion. The Directors, together with 
support from the CEO and the Sec-
retary are responsible for respond-
ing to all communications to the 
Corporation . 
 
The Secretary /Contact person is 
generally responsible for all the 
rules and procedural aspects of the 
running of the Corporations. e.g. 
Ensuring procedures for holding 
meetings are complied with:- 
 
 Notices and time requirements 
 
 Keeping Members register up 

dated at all times 
 
 Servicing the Board (At the mo-

ment Michael Hyde is assisting 
the Community Foundation 
Trust, John Gault the Develop-
ment Trust and Julie Mel-
bourne the Dawang Land Trust. 
CEO David Saunders is working 
with the MG Board and Des Hill 
assists PBC Boards.) 
 Ensuring Board papers are 

prepared within time before 
meeting and distributed to 
Directors. 

 Subcommittees 
 Preparing Agendas with the 

direction of the CEO and 
Chairperson. 

 
 Ensuring Proxies and proxy no-

tices or Alternate Directors and 
notices are completed when 
necessary 

 
 Minutes 

 Ensure minutes are taken at 
all Corporation meetings 

 Circulation of minutes to Di-
rectors within time frame. 

 Obtain Trust Meeting min-
utes and provide to the MG 
Board for review and discus-
sion. 

 Ensure all minutes approved 
at the next Board meeting 
and signed by Chair 

 Filing (hard file and on the 
Server) 

 
 Annual legal reporting require-

ments to regulatory bodies 
(ORATSI) 

 
 Co-ordinate AGM requirements 
 
 Co-ordinating new nominations 

and appointment process for 
the Boards with appropriate 
legal advice about the process 
and constitutional require-
ments. 

 
 Maintaining Company Regis-

ters 
 
 Responding to Regulatory bod-

ies 
 
 Risk Management awareness 
 
 Other tasks as required relating 

to the functioning of the 
Boards 

 
I would also like to welcome Katie 
Innes to our administration team. 
 
If you would like any further infor-
mation about the MG Corporation 
and the other MG Corporations 
please contact me on 91664800. 
 

 

Tania Warry 
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Weeds and Waterways Report John Nelson 

Top Right — The Weeds and Waterways Team, July 2008.  All other photos—
The first Weeds and Waterways contract at Nulla Nulla. Top left—Dennis out 
spraying Acacias and Neem Trees. Bottom Left—Brendon and Douglas filling 
up a spray pack with Garlon and Diesel. Bottom Right- Some of the Weeds 
and Waterways team; Left to right—Douglas Gerrard, Brendon Wallaby, 
Dennis Ward and Ambrose Dann.  Photos supplied courtesy of the MG Corp 
Records. 

Working with this project since 8 October last year 
has been a real experience for me. I now understand 
that vegetation we took for granted are actually 
weeds that are a menace to our peoples country. 
 
The weeds and waterways team and I have under-
taken chemical certification training in Katherine that 
lets us access the chemicals we need to try and con-
trol the weeds. 
 
One of the aims of the weeds and waterways project 
was to create employment for young indigenous 
men and I have been responsible for recruiting them, 
training in weed management skills has enabled these young men to work on country. 
 
In the last year the project team has achieved all the weed treatment milestones that were set for 
the project as well as a number of training outcomes for the team members. 
 
The project team has also undertaken some contract work for the Department of Agriculture and 
Food in weed management and will look to make the operation more commercial, looking to estab-
        lish a Rangers business venture for MG Corporation.  
 

                To further this idea, IBA (Indigenous  
              Business Australia) has helped us put  
             together a business workshop which 
             will give the team a clearer picture of  
              where the project can go from here.  
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Trusts Report 

CHALLENGES AND OPPORTUNITIES  

2009 has been another challenging year for each of the MG Trusts. During the year, the Trusts did not always have the neces-

sary dedicated staff to support them with their work.  The Trusts look forward to additional administrative staff support in 

2010, which will be made possible through the benefits of the ADP.  With this additional support the Trusts will be able to 

make progress in a number of areas in 2010; including the finalisation of a Distribution Policy for the Community Foundation 

Trust and increased activity in the area of economic development with the Developments Trust.   

The information in this report is only a brief picture of the Trusts’ activities for the year and the Trust Directors encourage 
each of the MG Corporation members to discuss any matters or concerns with us at any of our upcoming meetings. MG peo-
ple are also always welcome to attend the Trust meetings.  
 

Meetings 

The MG Trusts met the following dates during  2008 & 2009: 

 

 

Open Director Positions 

During 2009 it has been difficult to hold Community Foundation and Developments Trust meetings because we have a num-

ber of open MG Directors positions and reaching a quorum has sometimes been difficult. The Trusts appreciate the participa-

tion of Edna O’Malley and Teddy Carlton as proxies during the year.  Without their commitment and support some of our 

meetings could not have been held.   

It is critical that all open Director vacancies are filled as soon as possible so that the Trusts can continue to do their work.  We 
encourage all MG Members to consider taking on one of these important roles and we look forward to the appointment of 
new MG Directors to these positions so that we can get on with the very important business of the Trusts.  

 

Communication Plan 

During 2009 a new communication process was put in place for the Trusts. The key parts of this process are: 

 Draft Trust Minutes are prepared and provided to the MG Board soon after each Trust meeting. 

 Draft lists of open business (Matters Arising Schedule) are prepared and provided to the MG Board soon after each Trust 

Meeting. 

 A summary report from each Trust is provided to the MG Board and Dawang Council after each Trust Meeting. 

Angela Riley, Independent Director 

Date Developments Trust Community Foundation 

Trust 

Dawang Land Trust 

July 2008 x x x 

October 2008 x x x 

November 2008 x x  

March 2009 x x x 

June 2009  x x 

September 2009 x x x 
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We will continue to look for additional ways to keep the Corporation informed of the business of the Trusts as we move for-

ward.  We also look forward to the MG Directors getting access to computers and e-mail so that Trust business can be con-

ducted in an efficient manner with all Directors being involved in the Trust decision making. 

Dawang Land Trust 

The Trust continues to work towards the transfer of freehold titles for the conservation areas, buffer lands and community 

living areas into the protection of the Trust structure.  The Trust has spent much time during 2009 discussing ways to mini-

mize and manage risk related to the holding of these titles. 

The Trust anticipates that the two Kurrajong ALT blocks will be transferred to the Trust before Christmas. 

Developments Trust 

The Trust is working closely with MG Corporation staff to make sure that all the commercial activities of the Corporation are 

appropriately managed for the benefit of the MG people.  There will be more work done soon regarding the processes and 

structure of the Corporation’s economic development activities. 

At the September 2009 meeting, the Directors spent much time evaluating the current opportunities and there will be much 

work to do in 2010 in the following areas: 

 Joint management with the Shire of a work camp 

 Development of housing blocks owned/held by MG 

 Progression of the M2 agricultural assets 

 

Each of these project areas are time critical, are complex and require the development of important partnership relationships 

in order to maximize the benefits for MG People. 

 

Longer term projects may also include: 

 Agriculture 

 Other commercial development 

 Tourism 

Community Foundation Trust (CFT) 

2009 has been a very challenging year for the world’s financial markets.  The good news is that the investments held by the 

CFT are again making money and have increased in value by more than $120,000 between September and October, 2009!  At 

15 October 2009 our portfolio was valued at $7,184,386.  The Trust is hopeful that all losses that we experienced during the 

global financial crisis will be recovered in 2010. 

The Trust Directors are pleased to announce that we have made a commitment to the ongoing funding of women’s and men’s 

cultural activities wherever possible (i.e., when there is available income to distribute).  Because the Trust may earn more 

distributable income in 2010, there is a priority to finalize a distribution policy so that all MG people will understand what 

benefits will be available in the future.  A distribution policy and grant process will be announced in 2010. 

Conclusion 

Each of the Trust Directors has worked hard during 2009 for the MG people and we look forward to an even more productive 
2010.  We welcome any feedback that you may have.  We would also like to encourage each of you to attend any of our 
meetings as an observer.  The Corporation staff can provide you with meeting information and schedules.  
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E.K. Indigenous Community Water  
Facilitator Report 

 
 
 
 
 
 
 
 
 
 
 
 
In March this year (2009) the 
Yawoorroong Miriuwung Gajer-
rong Yirrgeb Noong Dawang 
Aboriginal Corporation (MG 
Corp) signed an agreement to 
host an East Kimberley Indige-
nous Community Water Facili-
tator (ICWF).  The ICWF posi-
tion is one of 6 water facilita-
tors in key regional areas form-
ing a network across northern 
Australia.  
 

The network is coordinated through the 
Northern Australia Indigenous Land and 
Sea Management Alliance (NAILSMA) and 
funded through the National Water Com-
missions Raising National Water Standards 
Program.  The project is funded for 2.5 
years and is due for completion in June 
2011.  The main aim of the project is to 
help Indigenous people understand the 
implications of the National water Initia-
tive and help articulate Indigenous peoples 
cultural and economic aspirations to be 
involved in water reform.   
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
 
 
 
 
 
 
 
The ICWF for the East Kimberley has a two 
year schedule to work with Indigenous 
communities from Kulumbaru to Lake 
Gregory.  In 2009 the project has focussed 
on Miriuwung Gajerrong Communities, 
with 2010 the focus will be extending 
across the East Kimberley.  The project 
uses back to country trips and community 
visits as a conduit for engagement activi-
ties.  In addition the project is working in 
conjunction with a number of organisa-
tions to facilitate planning and capacity 
building opportunities.  Below is a sum-
mary of some of the main activities the 
project has engaged in the first 8 months.  
 
Water Workshop with Professor 
Marcia Langton 
On the 21st of May 2009 a workshop was 
organised by the ICWF in conjunction with 
Professor Marcia Langton from Melbourne 
University to introduce MG people to the 
national debate on water reform and In-
digenous people.  Over 30 traditional own-
ers attended the meeting that was held at 
Waringarri Arts Centre.  The meeting high-
lighted the fact that Indigenous people 
(irrespective of Native Tile Determination) 
do not have rights to water resources un-
der current state and commonwealth legis-
lation.  Marcia Langton presented to TOs 
her prospective of the current issues and 
expressed her intention to undertake a 
research project looking at the Ord Final 
Agreement and rights to water. This was 
the first time many TOs had heard that 
they did not own water and this caused 
much concern.  After vigorous debate par-
ticipants of the meeting decided that they 
would like the ICWF to work with individ-
ual Dawangs further on this issue before 
bringing the group back together to dis-
cuss a course of future action.  It is in-
tended to have a follow up workshop in 
early 2010.  
 
 
 
 
 
 
 
 
 

 
 
 
 
 
 

Mandangala (Glen Hill)  
Community Water Plan 
Mandangala was chosen by the Centre of 
Appropriate Technology (CAT) to be one of 
four Indigenous Communities from across 
Australia to participate in a pilot project 
for the development of a ‘Community 
Water Planner’.  The tool is being devel-
oped for people who manage water sup-
plies in remote Indigenous Communities.  
The project is part of an Australian Govern-
ment initiative under the National Water 
Commission’s, Raising National Water 
Standards Program.  In May and June this 
year staff from CATs Alice Springs office 
held workshops with community members 
to produce a Mandangala Community 
Water Plan.  This plan is due for comple-
tion by the end of December 2009.  The 
planning tool has been very successful at 
identifying a number of potential health 
risks to the community’s drinking water 
supply that has now been followed up with 
the relevant government departments.  It 
is hoped in 2010 once the ‘Community 
Water Planner’ has been officially 
launched the ICWF will be able to start 
water-planning activities with all MG com-
munities.  
 
Mandangala (Glen Hill) - Cultural 
Day 
A back to country trip was held in conjunc-
tion with the Mirima Dawang Woorlab-
gerring Language and Culture Centre on 
the 31st July 2009 to Second Gorge. The 
event was organised by Mandangala’s 
representative to MG’s Reserve 31165 
committee to be a cultural education day 
for the children at Jungdranung Remote 
Community School.  The focus of the day 
was cultural stories of the many Gorges 
and Springs that surround the Mandangala 
community.  Children from the school, also 
participated in Miriwoong language and 
dancing classes.  The day was a huge suc-
cess with dancing and singing well into the 
night.  Over 20 elders from Kununurra 
participated and a 10 minute DVD has now 
been produced showcasing the highlights 
of the event.  It is hoped that the Mandan-
gala cultural day will become an annual 
community event.    
 
 

Sonia Leonard, NAILSMA Representative 
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Mary River Forum 
 
 

The North Australian Indige-
nous Experts Water Forum was 
held at the Mary River, NT from 
5-6th August 2009.  The forum 
was commissioned by the 
Northern Australia Land and 
Water Taskforce to bring to-
gether key Indigenous water 
experts from across Northern 
Australia to discuss indigenous 
interests and concerns for eco-
nomic development of water 
resources. 
 
The forum brought together 80 Aboriginal 
people from across northern Australia.  
The ICWF and 5 MG TO’s attended the 
forum.  MG TO’s were actively involved in 
a Indigenous closed session and worked 
extremely hard in a Kimberley workshop 
group discussing the cultural importance 
water plays to MG people.  The out come 
of the forum was a Mary River Statement 
that will be presented to the federal gov-
ernment in December 2009.   
 
 
 
 
 
 
 
 
 
 

 
 
 
 
 
 

 
 
 
 
Keep River – Lets Talk About  
Water Back on Country Trip 
In July 2009 the ICWF was successful in 
obtaining a $20,000 grant from NAILSMA 
to undertake an Indigenous Ecological 
Knowledge (IEK) project in the Keep River 
National Park.  The project was entitled 
“Lets go talk about water back on coun-
try”.  The project is being run in conjunc-
tion with the Kimberley Interpretive Ser-
vice, the Mirima Dawang Woorlab-gerring 
Language and Culture Centre and the ICWF 
project with in-kind support from WA De-
partment of Environment and Conserva-
tion, MG Corp and Northern Territory Na-
tional Parks.  The aim of the project was to 
make a 20min DVD on the cultural signifi-
cance of water and the traditional Knowl-
edge that has managed and protected 
water resources over 1000s of years. The 
back to country trip was held from the 28th

-30th October 2009 and was an over-
whelming success with over 60 people 
participating in the three day event at 
Police hole.  Over the three days a number 
of important sites were visited in the park 
with the highlight a rugged trip out to Bub-
ble Bubble Springs where people were 
elated to be back on country for the first 
time in 5 -8 years. TO’s gave an emotional 
account of the cultural significance of wa-
ter and why its important that water and 
land can not be separated in Native Title 
Determinations.  In addition TO’s recorded 
their concerns of how governments use 
and manage water and articulately stated 
their aspirations for future water reform.    
It was decided by the TOs that they would 
like to personally deliver the DVD of the 
trip to Government.  The ICWF is currently 
negotiating with both state and common-
wealth government representatives to 
facilitate this to happen early 2010.   
 
 
 
 
 
 
 
 

 
 
 
 
 
 
 
 
 
 
 

Molly Springs Water Quality –  
National Risk Assessment  
Planning Tool  
In addition to the pilot ‘Community Water 
Planner’ being worked on at Mandangala, 
the ICWF has facilitated Molly Springs 
community to participate in an National 
Risk Assessment Planning Tool pilot project 
called  ‘Community Water Planner: Physi-
cal and Chemical’.  When this tool is re-
leased it will be used in conjunction with 
the above mentioned ‘Community Water 
Planner’.   The project is being coordinated 
by ARUP in Perth and the tool will be pi-
loted by the ICWF in November 2009.  It is 
hoped that the tool will identify potential 
environmental threats to water supply 
catchments.   The project is due for com-
pletion by December 2009.  
 

A final Comment 
In conclusion after a slow start to the wa-
ter project it is pleasing to report that the 
last 6 months has seen water issues 
brought to the forefront of conversation.  
Water reform in Northern Australia is in-
evitable within 2 years and its important 
that Indigenous people of the East Kimber-
ley are adequately informed and engaged 
in this process.  It is hoped that in 2010 the 
ICWF project can provide Traditional Own-
ers a platform to articulate their aspira-
tions to government and be at the centre 
of the water debate.   
 

“Water and land are 
one….water is our life” 

(Keep River TO 
30/10/2009) 

 
 

 
 

E.K
. In

d
igen

o
u

s C
o

m
m

u
n

ity W
ater 

Facilitato
r R

ep
o

rt 



 

  MG Corporation 2009 Annual Report                     28 

“Lets talk about water back on Country” -  Agnes and Phyllis making dancing sticks 28th October 2008 
Photo supplied courtesy of  Sonia Leonard. 

Edna  & MG Delegates talking with Hugh Wallace-Smith (NAILSMA) at the Northern Australia Indigenous 
Experts Water Forum, 5-6th August 2009 
Photo supplied courtesy of  Sonia Leonard. 
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Left Photo—KJ Olawsky of the Mirima Language Centre & 
MG Staff Member Michael Hyde getting involved in a 
momentous occasion. Top Photo—Kevin Rudd & Tradi-
tional Owner and long term Kununurra resident Frank 
Chulung. 

Above Photo—Button Jones and other Traditional Own-
ers awaiting Kevin Rudd’s speech. Right Photo— Colin 
Barnett and local children partaking in a game of football. 
Photos  supplied courtesy of  MG Corp Records. 
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Parks and Councils Report 

 
 
 
 
 
 
 
 
CURRENT PRIORITIES: 
 Completion of the YDRP 

Management Plan 
 
 Training of existing MG 

Rangers to assume  
permanent positions for 
long term management 
of the New Conservation  
Areas (NCA). 

 
 Implementation of works 

and capital works   
   programs. 
 
 On Country Trips program 
 
 Investigation and  
   development of potential              
 tourism sites 
 
 Implementation of  
 Community relation  
 programs 
 
 

 
 
 
 
 
 

 
 
 
PLANNING: 
Yoorrooyang Dawang Regional 
Parks Management Plan 
The YDRPC endorsed the Joint Planning 
Guidelines in September 2009. The guide-
lines brings together DEC, CCWA statutory 
responsibilities and MG peoples aspira-
tions and cultural law. The Guidelines re-
place the Interim Guidelines for the prepa-
ration of Management Plans for Terrestrial 
Conservation Reserves (known as the 
Western Australian Government Planning 
Guidelines) and will guide the develop-
ment of the final Management Plan. 
 

Management Plan 
The plan is well in progress. The YDRPC 
endorsed a draft outline at its September 
meeting. The first draft of the manage-
ment plan is scheduled to be tabled in mid 
December. The final plan is expected to be 
finalized by May 2010. 
 

EMPLOYMENT AND TRAINING: 
MG Ranger Program 
Training continues for existing MG Rangers 
in Certificates II and III in Conservation and 
land Management. It’s expected that they 
will have completed their Certificate II by 
the end of December 2009 and will have 
completed a third of their Certificate III. 
It’s hoped that on completion and at the 
end of their three year traineeship that 
they will assume permanent positions for 
long management of the New Conserva-
tion Areas (NCA).  
 
The MG Rangers recently commenced 
Culture and Language Course  at the 
Mirima Language Center that has been 
specifically developed around the ranger 
program and working on country for the 
New Conservation Areas 
 
Two of the MG Rangers have received 
specialised training in law enforcement 
and are now have authorities under the 
CALM and Wildlife Acts. This will provide 
enforcement capability as part of the over-
all management of the six new conserva-
tion areas.  
 
 
 
 
 
 

 
 
 
 
The program has retained the existing six 
MG Rangers from a total of eight. Atten-
dance and reliability has continued to im-
prove. Average attendance rate for the last 
six months has been around 93.5% com-
pared with the first six months of around 
77%. The Rangers have been involved in a 
range  of  projects and programs which 
have earned them quiet a positive reputa-
tion in both their quality of work and com-
pleting projects ahead of schedule. 
 
Housing accommodation is being provided 
for three Rangers through Wunan House 
and through Government Regional Officers 
Housing (GROH) where possible for the 
short to medium term. Longer term op-
tions are being looked at through the MG 
Corp’s housing initiative.  
 

PARK OPERATIONS 
Works Programs 
The last twelve months has seen the devel-
opment of an interim works program and 
has included management of Molly Spring 
day use area and on country planning sup-
port. 
 

A works maintenance and 
capital works programs has 
been developed for each 
Park.  
 
2010 will see the development of site con-
cept plans for Ngamoowalem and Goomig 
Parks and will include implementation of 
on ground works and infrastructure such 
as interpretive signage and walk trails as 
part of an overall visitor management 
strategy. 
 
Site investigation and preparation for po-
tential Tourism development will also be 
included as part of the overall works pro-
gram. (See special projects Tourism) 
 

 
 
 
 
 
 
 

Scott Goodson, DEC, Kununurra 



 

  MG Corporation 2009 Annual Report                     31 

 
 
 
 
 
 
 
Fauna surveys 
Fauna surveys have been conducted on 
five of the six parks as part of a joint part-
nership with the Cane Toad Program. The 
objective is to ascertain the diversity and 
species in the parks pre Cane Toad inva-
sion. The MG Rangers have had a key in-
volvement in the program and have gained 
significant technical skills in the Process. 
YDRPC members including relevant Daw-
awang have been involved as part of the 
on country trips which provides for sharing 
of traditional and contemporary knowl-
edge.    
 

On Country Trips program 
A number of on country trips were under-
taken over the past year. Many have been 
associated as part of the planning process, 
operational works and as part of the Tour-
ism Recreational study. In 2010 on country 
trips will be scheduled consistent with 
operational works and around school holi-
day periods as requested by each Dawang 
group. 
 
 

Community Relations 
A number of community relations activities 
have been undertaken during 2009. 

 NADOC week display 

 Kununurra Agricultural Show display 

 School visits and interpretive walk and 
talks at Mirima National park 

 Supporting Bush Rangers program 

 Joint Management forum Northern 
Territory Parks. 

 

SPECIAL PROJECTS: 
Australian Quarantine Inspection 
Service (AQIS) Program  
The program has continued with the an-
nual contract with AQIS in providing a ser-
vice in collection and monitoring of exotic 
plants, insects and avian influenza. The MG 
Rangers have gained further skills in this 
area.   

 
 
 
 

 
 
 
 
 
 
 

Tourism Recreational study  
A Tourism Recreation study was commis-
sioned in August. The objective of the 
study was to look at the tourism economic 
development potential of the six new con-
servation areas.  
 

A number of on country 
trips as part of initial site 
investigations were  
undertaken both on 
ground and by helicopter 
with the relevant Dawang 
groups.  
 
The draft report has identified a number of 
tourism development opportunities that 
will require further investigation and con-
sultation with relevant Dawang groups and 
MG Corporation. It’s expected that the 
final report will be finalised in late Decem-
ber. 
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MG DEC Rangers . Left to right— Leslie Moore, Andy Reid, Vincent Kennedy, Jonothan Boombi, 
Jeremiah Hester and Chris Retsas. 
Photo supplied courtesy of  Scott Goosdon. 

 Yoorrooyang Dawang Regional Park Council and Dr Rosemary Hill consultant from CSIRO after the endors-
ing the Yoorrooyang Dawang Joint Planning Guidelines. 
Photo supplied courtesy of  Scott Goosdon. 
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Chairperson of the YDRPC Mrs Hapke, and Vice chair of MG Corp Edna Omalley visiting a potential 
tourism development site in Ngamoowalem New Conservation Area.  
Photo supplied courtesy of  Scott Goosdon. 

MG DEC Rangers with the Minister for Environment, Donna Faragher. 
Photo supplied courtesy of  Scott Goosdon. 
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O.E.S. Report 

 
 
 
 
 
 
The MG Ord Enhancement 
Scheme (OES) was established 
in 2006 as a new partnership 
program pursuant to the Ord 
Final Agreement between the 
State Government and the 
Miriuwung Gajerrong Tradi-
tional Owners. Its Management 
Committee comprises seven 
representatives of the Yawoor-
roong Miriuwung Gajerrong 
Yirrgeb Noong Dawang Aborigi-
nal Corporation and the Kim-
berley Development Commis-
sion’s Chief Executive as the 
State Representative. OES has 
two Members of Staff and is 
administered through the Kim-
berley Development Commis-
sion (KDC).   
 
OES Management Committee Members 
are Helen Gerrard (Chairperson), Carol 
Hapke, Erica Ward, Edna O’Malley, Ephrem 
Kennedy, Merle Carter and Jeff Gooding. 
Ben Ward, Chris Griffiths and Margaret 
Moore were also members for a short time 
during 2008/2009.  
 
The purpose of the scheme is, with lever-
age funding of $11.195 million over four 
years, to improve service delivery to Miriu-
wung Gajerrong (MG) people by address-
ing the recommendations of an Aboriginal 
Social and Economic Impact Assessment 
compiled by the Kimberley Land Council in 
2004, as part of the global negotiations 
which culminated in the Ord Final Agree-
ment. The provision of leverage funds, 
empowering traditional owners to take the 
lead in driving social change, is a critical 
component of the OES. 
 
 
 
 
 
 

 
 
 

 
MAJOR ACHIEVMENTS 
 

Health 
Seeking to reduce the devastating impact 
of high prevalence, chronic (especially 
renal) disease on MG people, OES has 
played a major role with stakeholders in 
funding and developing primary health 
care initiatives: 
 
MG Health Education Unit 

 The OES and the Ord Valley Aboriginal 
Medical Services (OVAHS) secured 
$1.7 million of funding for capital 
works to establish a comprehensive 
health education unit in a new pur-
pose built OVAHS building. 

 

 The OES has also committed funds to 
cover the operational costs of the 
Health Education Unit project for 12 
months and is working with OVAHS to 
secure State and Commonwealth Gov-
ernment funding to match the OES 
funds.  This project will create 2 new 
positions for Aboriginal support work-
ers. 

 
Foetal Alcohol Spectrum Disorder (FASD 
Strategic Intervention 

 OES has committed seed funding to a 
ground breaking new FASD program 
at OVAHS. This project is of national 
significance and is providing cutting 
edge experience in the roll-out of a 
new branch of Indigenous preventa-
tive medicine. OES support will enable 
the program to start with intensive 
community education about the dan-
gers of drinking during pregnancy, and 
will support data collection so that the 
scale of the problem in this area can 
be assessed at a level that is local and 
meaningful to MG people. 

 

 OES is working with OVAHS to obtain 
State and Commonwealth Govern-
ment funding to match the OES fund-
ing.  This will create 1 new position for 
an Aboriginal Support Worker who 
will work with a registered nurse. 

 

 
 
 
 

 
 
 
MG Language Survival and Revi-
talisation Project 
OES recognises the crucial role that lan-
guage preservation plays in maintain and 
developing culture.  OES is worked in part-
nership with the Mirima Dawang Woorlab-
Gerring Language Centre to: 

 build the Language Centre’s capacity 
in the long term, which includes a 
capital works project for a recording 
room, additional office and meeting 
space for which the Language Centre; 

 

 develop an action plan to support the 
survival of MG languages and long 
term sustainability of the Mirima Lan-
guage Centre, including an intensive 
master / apprentice program working 
with elders and creating up to 12 posi-
tions for MG people. 

 

MG Youth Worker Project 
The OES Committee is focussed on building 
youth skills and addressing the needs of 
youth, particularly the disproportionate 
levels of MG at risk youth.  The OES suc-
cessfully leveraged funding from the Com-
monwealth Attorney General’s Depart-
ment to establish 2 MG Youth Worker 
positions.  These positions will be recruited 
in the next financial year. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Anna Moulton, Program Manager, O.E.S. 
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OTHER ACHIVEMENTS 
 

MG Housing and Infrastructure 
Project 
The audit of MG houses, including urgent 
plumbing and electrical safety works was 
completed this year.  To complement this 
report OES negotiated with Horizon Power 
and the Department of Water to conduct a 
preliminary assessment of power and wa-
ter infrastructure on MG community living 
areas.  The information contained in these 
reports assists ongoing negotiations with 
the Department of Housing to improve the 
standard of living on MG communities and 
town reserves. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
 
 
 
 

 
 
 
 
 
 
Education  
Concerned about the educational atten-
dance and achievement outcomes of MG 
children, OES: 

 has continued to fund the Clontarf 
Football Academy for boys at the 
Kununurra District High School; and  

 

 has provided funding support for both 
the Bridging Girls Class at KDHS and 
the Connections Program which sup-
port girls who have been disengaged 
from education.  

 is working with partners to develop a 
sustainable well funded alternative 
education program for girls; 

 is engaging with the Department of 
Education to explore how educational 
outcomes for Aboriginal students can 
be improved. 

 recognised early childhood develop-
ment as a key to education, and has 
sought to progress work toward es-
tablishing a culturally appropriate 
Early Childhood Learning & Family 
Support Centre.  OES also facilitated 
leasing of the Pindan Centre, owned 
by MG Corporation, to Gawooleng 
Yawoodeng Aboriginal Corporation to 
support early childhood programs and 
to operate as a mini service hub, 
pending the developing of expanded 
longer term programs.  OES has also 
committed funding support for minor 
upgrades to the building. 

 

 
 
 
 
 
 
 
 
 
 
 

 
 
 
 
 
 
 
 
 
 
Environmental Health 
Negotiations are underway with relevant 
government agencies and local stake-
holders to create at least 2 positions for 
MG Aboriginal Environmental Health 
Workers. 
 

Governance 
OES Management Committee and Staff 
continue to make significant progress in 
establishing an approach to governance 
which satisfies the needs of operating in a 
cross-cultural environment with frequently 
contrasting values, timelines and priorities. 

O
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NAIDOC Report Myra Chulung, NAIDOC Week Co-Ordinator 
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Reserve 31165 Report  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

This year the Joint Man-
agement Committee for 
Reserve 31165 has seen a 
focus on securing funding 
for the Reserve, employ-
ment of a Project Officer 
and establishment of a 
Ranger Program.  
 
In April this year, applications were 
submitted through Caring for Our 
Country and Working on Country 
for funding to support on country 
work and traditional knowledge 
recording projects on the Reserve. 
The Department of Water on be-
half of the Committee are working 
to complete a contract with the 
Department of Environment, Wa-
ter, Heritage and the Arts. It is 
hoped that this process will be 
completed and Rangers in full time 
employment well before the end 
of the 2009 calendar year.  
 
 
 
 
 
 
 
 
 

 
 
 
 
 
A Project Officer for the Reserve 
was appointed in January of 2009 
and has been supporting the place-
ment and coordination of the 
Rangers for training purposes. The 
project Officer  supports Commit-
tee activities and implementation 
of the Interim Management Plan 
for Reserve 31165. 
 
Early in the year, the committee 
identified 5 Dawang Members who 
were interested in becoming Rang-
ers and these 5 Dawang were en-
rolled in the East Kimberley CDEP 
Work Readiness Program.  They 
graduated from the course in early 
June and 4 of the graduates will be 
employed as full time Rangers for 
the Reserve when funding is re-
ceived.  
 
The Committee and the Rangers 
have undertaken trips to the Re-
serve this dry season to meet with 
Pastoralists and start development 
of on country work plans for the 
Rangers.  The four Rangers have 
been busy over the last 3 months 
with a trip to Canberra for Leader-
ship training and other work volun-
teer placements with both DEC 
and Weeds and Waterways. This 
has included crocodile and turtle 
surveys with DEC and weed eradi-
cation trips to Nulla Nulla and 
Doon Doon Community with 
Weeds and Waterways, amongst 
other work. The Committee have 
been grateful for the support pro-
vided by other organisations and 
groups in this interim period.  
 
 
 
 

 
 
 
 
 
Once funding approval is received, 
the Joint Management Committee 
will be looking to arrange full-time 
placement of the Rangers. This will 
most likely be within the DEC 
Ranger Program under a Reserve 
31165 Ranger Supervisor, giving 
the Rangers access to strong train-
ing opportunities and employment 
to support the aspirations of the 
Dawang and Department of Water 
for current and future manage-
ment of Reserve 31165.  
 
The Reserve Project Officer and 
the Committee will be looking to 
undertake on country trips with 
Dawang representatives in the 
near future, together with devel-
opment of cultural and station ac-
cess protocols working closely with 
both pastoralists and Dawang.  
 
 
 

Meghan Barnes, DoW, Kununurra 



“Gerany is also the  
word for money.”  

 

-Phyllis Ningamarra, Traditional  
Owner and Artist of the MG   

Corporation logo 
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Photo supplied courtesy of the MG Corp Records. 
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Move to the future 
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